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Abstract

The principle that all human beings are free, be they men and women, to develop their 
personal skills and to make choices without the limitations of stereotypes, rigid sex roles 
and prejudice. Gender equality is an equality between men and women. Equality for men 
and women requires fair care, recognition and acceptance of the diverse behaviour, 
desires and needs of men and women. Their rights , responsibilities and opportunities do 
not depend on whether they are born male order female. It does not mean that women and 
men have to become the same. According to your own needs, gender equality means 
equal treatment for women and men. Equal justice may mean equal or separate justice, 
but comparable, as per rights, advantages, responsibilities and incentives. 

Latest developments explore gender equity as 'normal mechanisms' by institutionalizing 
educational structures, expectations and principles. Gender equity, also known as sexual 
equity, means the degree of equitable easiness of gender access to services and 
opportunities, including economic engagement and decision-making; and, regardless of 
class, the state of equally assessing different attitudes, desires and needs. This paper 
indicates that everyone should concentrate on global women's issues and rights rather 
than on political or legal rights, giving preference to economic and social rights.

Keywords: Gender equity, Gender equality in Education, women rights, Women 
empowerment.

INTRODUCTION:

What is Gender Equality?

Equality between men and women is the goal, while fairness between men and women 

and justice are activities that aim to accomplish the goal. Gender equality, used in a given 
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situation to measure gender equilibrium, can help to achieve equality between women and 

men but is not the aim in and of it. This is closely linked to women's rights and also 

demands for social changes, and gender equality requires more than proportional 

representation. As of 2017, neither female nor male gender nor gender identities outside 

the gender binary have taken into account the global movement for sexual equality.

What is women empowerment?

The equality of women requires allowing them to decide for themselves. Throughout the 

years , women have been profoundly influenced by men. They were almost irrelevant in 

earlier centuries. As if these rights were only as fundamental to people as voting. Women 

realized their power as the times evolved. The women's liberation movement began. 

Woman's empowerment came as a fresh breath, because women were not allowed to take 

decisions on them. Their rights and how they must take their place in society instead of 

depending on a man were made aware of them. It accepted that regardless of their 

identity, something obviously cannot work for anyone. But, as we think about why we 

need it, we still have a long way to go.

OBJECTIVES OF THE STUDY:

· To study the concept of gender equality.

· To study the various women's rights in education.

· To study the concept of women's equality and empowerment.

· To study WEPs as a tool of women empowerment.

· To know the major causes of gender inequality.

RESEARCH METHODOLOGY:

Research methodology shows the various means of data collection for the present 

study. The study is carried out by using secondary data. The present study provides a 

novel way to understand gender equality in education and women empowerment. The 

data of the study is obtained from the secondary sources such as various websites, 

journals and magazines articles that directly or indirectly related to women 

empowerment.
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Need for Women Empowerment

Almost every country has a history of ill-treatment of women, no matter how radical. 

Women from all over the world, in other words, were rebellious to their current status. 

While the western countries are still making progress, there is still a lack of 

empowerment in third world countries , such as India.

Empowerment of women is more than ever necessary in India. India is not free for 

women among the nations. For this there are different reasons. First of all, women are at 

risk of honor killings in India. Their family claims they deserve the right to exist because 

they put their name in shame.

Nevertheless, this is a very regressive school and rights situation. Women can not go to 

university, they are married early. The men continue to dominate women in some regions, 

just as it is the duty of women to work continuously for them. They don't give them any 

independence or encourage them to go out.

Furthermore, household abuse in India is a big concern. The men have beaten and abused 

their wives as women believe they are their property. Furthermore, people are terrified to 

speak. Likewise , women employed earn less wages than their male counterparts. With 

their gender, it is totally unjust and patriarchal to pay someone less for the same work. 

We thus see how respecting women is the need of the hour. We will give these people the 

right to advocate for themselves and never be unjustified.

Women's Empowerment principles:

Principle 1:

Leadership promotes equality between men and women

· Affirm mid-level advocacy for gender equality and human rights legislation and 

similar lower level legislation.

· Ensure all policies – identifying factors that differently impact women and men – 

are gender sensitive and that corporate culture promotes equality and 

inclusiveness.

Principle 2: 

Equal rights, equality and prejudice not to be discriminated against 

· It is worth and aims to give both women and men a living wage. 
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· Make sure the rules and procedures of the working community are safe from 

discrimination based on gender.

Principle 3:

Security, wellbeing and equality against aggression

· Considering unequal impacts on men and women, providing safe working 

practices and radiation security to report future threats, including to dangerous 

materials security in reproduction.

· Establish a policy of zero tolerance for all forms of violence at function both to 

avoid both discourage emotional or physical violence the abuse of individuality.

Principle 4

Education and skills training

Invest in initiatives and services for the working environment open pathways for women's 

advancement at all levels and promote women in all fields of industry joining areas of 

non-traditional research.

Principle 5

Creation of businesses, supply chain and methods in marketing

· Expansion of corporate ties with women companies and women, including small 

companies contractors.

· Support sex-sensitive credit solutions and barriers to lending.

Principle 6

Leadership and engagement of culture

· Lead by example – demonstrate the commitment of companies to gender equality 

and women's empowerment.

· Enhance gender equity through working independently or in collaboration to 

collaborate with corporate partners , vendors and other civic members to foster 

gender equality.

· included.
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· Take on the issue of discrimination and violence and providing opportunities for 

women and children with community stakes, officials and other stakeholders.

Principle 7:

Transparency, assessment and coordination

· Publish company policies and implementation plans to promote equality between 

men and women.

· Set standards to measure women's engagement at all rates.

· Measuring and reporting progress internally as well as externally using gender-

disaggregated data.

· Incorporate gender distinctions into reporting criteria.

Components of Gender Equality:

· Rights to education

· Rights within education

· Rights through education

Right to Education: describes gender parity in different aspects of education, means 

equal participation of boys and girls.

Right within education: The rights of men and women to non-discrimination in 

education are often referred to as equality or the freedoms of education.

Main focus on:

· Content learning

· Teaching method and process

· Subject choice

· Learning outcomes

· Assessment modes

Women Rights in education: Sexual representation in education is formed by, and, in 

addition, in certain aspects of life, means, freedoms and gender equity. This is especially 

Proceedings of  DGHE, Haryana approved National Seminar on Gender Sensitive Issues and Women Empowerment

ISBN: 978-81-955611-1-7 113



when we analyze evidence of the disadvantages faced by women in terms of employment, 

health and political participation - in the public sphere - that we stress 'equality through 

education.'

The right to education provides the right to free primary education and equality of access 

for further study. Women and girls, women and men, both legally and in reality must have 

comprehensive and affordable schooling.

Training is the best means of inspiring people to value their rights, and not just a right 

itself. Education opens the door to jobs and development and offers access to social and 

political engagement in decision-making.

Historically, in the field of education, women and girls have suffered and continue to 

suffer discrimination in many parts of the world. Progress has been made over the past 

decade , especially at the primary level, in reducing gender disparities in education. But 

secondary school admission for girls

In some regions it has increased at a much slower rate. Sub Saharan Africa, South and 

West Asia, Central Asia and the Arab States have the greatest differences. Significant 

language, race or social class differences can be observed in nations.

The achievement of the right to education is essential if women are to benefit from the full 

spectrum of human rights. Other issues such as unfair patterns for possession and land 

use, inheritance and maternal mortality and morbidity and the femininization of poverty 

are intersecting with women excluded from education and participation.

WEPs as a Tool:

· Focusing on how to promote gender equality and women 's empowerment in the 

private sector can help.

· Using them for discussion on their position in the private sector.

· In the decision to which companies to partner with, acquire, or other economic 

decisions, take the WEP 's corporate commitment into account.

Present Scenario of women equality:

Empowering women is important not only to women, but also to the family for decision-

making in terms of health, family planning and nutrition and economic issues. The 

empowerment of women in India depends heavily on many variables including 
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geographical location (urban / rural), employment , social status (caste and class) and age. 

There are national , state and local (panchayat) empowerment policies for women. 

Significant gaps exist between policy developments and actual practice at the community 

level, and women also face discrimination in many fields such as health , education , 

economic opportunity, and government engagement. The 2011 census reports that literacy 

rates are 72.98% across India and 64.63% and 80.9% for women and men (Minister of 

Statistics and Policy Delivery, 2017). The average for men and women is 64.63% 

respectively. During 2014 -15 the Gross Enrolment Rate is 101.4, 98.9, 101.4, 98.9, 95.3 

and 87.7 at the primary level; 65.8 and 63.8 at the high secondary level respectively 

(MINIS, 2017). The figures of the GFR are 87.7 and 98.9 respectively. In rural areas 

(24.8%) women employed in the workforce ratio is higher than in urban areas (14.7%). 

Ratios for men are 54.3 and 54.6 per cent in rural and urban regions (Ministry of Statistics 

and Implementation of Programmes, 2017). Therefore, in rural and industrial areas there 

is a large gender difference, and in metropolitan areas the difference is larger. Rs. 

201.56and urban: rs. 366.15which is less than that of men (rural: Rs.322.28, urban: 

Rs.469.87), both rural and urban, the average wage / salary earned every day by daily 

wage / salary workers between 15 and 59 years, and more rural and city areas with the 

difference in rural. Similar impacts on empowerment metrics also cause social divides 

among urban women. High-level women and educated women have greater prospects for 

health, employment and jobs, while low-level, less educated urban women profit far less 

from these benefits. The policy / practice gap in the Indiacuts in all sectors due to 

widespread corruption, lack of good governance (Biswas, 2018; Waghamode & Kalyan, 

2014). There is a widespread discrimination against women in families due to corruption 

and the lack of resources for initiatives at Community level. The social and religious 

conceptions of and status of women (Kishor & Gupta, 2009; UN Women, 2016) derive 

from violence against women in most of India (especially the North). In many parts of 

India, thus, women are considered less than men and hold a lower status with family and 

society which therefore reduces equal participation, economic opportunities and mobility 

for women and girls.

MAJOR CAUSES OF GENDER INEQUALITY:

Miscarriage

Women are discriminated against insofar as they are most appropriate for such jobs as 

care, housekeeping and provision of services. While men are thought to be ideal for 
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professions requiring high decision-making and authority. Some say it is difficult for 

women to control large institutions. But women have the same mentality that other top 

executives cannot.

Level of education

The lack of adequate schooling is one of the key sources of discrimination between sexes. 

This is because in today's world no one can go far without proper schooling. Most 

households are not giving the girl child proper treatment. By contrast to us, they find them 

no different. They don't get proper education in this situation.

Community and Tradition

A single ethnic group's way of life though tradition is a society's ideology. For many 

African countries, culture and customs are one of the key reasons why women are 

considered not significant. For most cultures, some of the village elders do not accept 

women's leadership.

Religion 

Sex disparity work reveals that a variety of beliefs in some sects are a big source of more 

suffering than pay in the country. While religion plays a very important role in any human 

being, certain religions have flaws that function as prisons for women. 

Empowerment

In certain parts of the world, women lack adequate equality. Considering the importance 

of feminism inspires women and eliminates the question of gender inequality. Sexual 

disparity leads to human infringement, sexual harassment. This dilemma can be overcome 

by inspiring, informing and fostering gender equality through government.

Conclusion: Overall gender inequality is embedded in a series of other systematic 

inequalities, including economic. Addressing the unjust economic situation of poor 

women is an important aspect of addressing gender inequality. Political and legal 

remedies are not enough, because even if the law supports equal pay for women, women 

without education or job skills remain left behind. Grassroots, local, non-governmental 

organizations can play an important role in ameliorating gender inequality because they 

can address both economic and socio-cultural factors that perpetuate gender 

discrimination.
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