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1. Professional Ethics:

Proficient Ethics are rules that oversee the way of behaving of an individual
or gathering in a business environment. Like qualities, proficient morals
give rules on how an individual ought to act towards others and foundations
in such an environment.

Ethical Principles support all expert sets of rules. Moral standards might
contrast contingent upon the calling; for instance, proficient morals that
connect with clinical experts will vary from those that connect with legal
counselors or realtors.

Notwithstanding, there are a few general moral rules that apply across all
callings, including:

e  Genuineness

e Dependability

e  Faithfulness

e regard for other people

e adherence to the law

e  causing great and keeping away from damage to other people

e  responsibility.
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Ethics, also called moral philosophy, the discipline concerned with what is
morally good and bad and morally right and wrong. The term is also
applied to any system or theory of moral values or principles.

2. Human Values:

Human qualities are the ethics that guide us to consider the human
component when we interface with other people.

Human qualities are, for instance, regard, acknowledgment, thought,
appreciation, tuning in, transparency, friendship, sympathy and love towards
other people.

It is with those human qualities that one turns out to be genuinely ready to
try his/her moral qualities, for example, equity, uprightness, refusal of
savagery and boycott to kill - even in an emergency circumstance.

Human qualities convey a positive and emotional flood, which supports the
reasoning of virtues. They are thevalues that license us to live respectively in
concordance, and personnally add to harmony.

Human qualities are an instrument to oversee human relations and a device
for harmony when the strain is high.

WHY VALUES ARE IMPORTANT
Our values inform our thoughts, words, and actions.

Our qualities are significant on the grounds that they assist us with
developing and create. They assist us with making the future we need to
encounter.

Each person and each association is engaged with settling on many choices
consistently. The choices we make are an impression of our qualities and
convictions, and they are generally coordinated towards a particular reason.
That intention is the fulfillment of our individual or group (authoritative)
needs.

Activity planned are: Data collected from different professionals in 4 states
with the help of Google Forms

Report: We asked 15 conscience-shaking questions to gauge ethical values
of different professionals of different age groups. Some results were
expected and others were less predictable.
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Most importantly, there is something in each question for every
employee and human being to learn which you will find in the key

takeaways after each section.

Question 1 title: Are you in the profession that was your passion?.

Number of responses: 87 responses.

Are you in the profession that was your passion?

87 responses

@ yes
@ No
@ Dont know

(]

Question 2 title: Are you doing your duties with utmost sincerity?.

Number of responses: 87

Are you doing your duties with utmost sincerity?

B7 responses

® Yes
® No
@ sometimes

Question 3 title: Do you believe in working to please the employer or

work for your own satisfaction?.

Number of responses: 87 responses.

Do you believe in working to please the employer or work for your own satisfaction?

87 responses

@ To please employer
@ For self satisfaction
@ Both

(]
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Question 4 title: Do you invest time in self up-gradation along with your
job responsibility?.

Number of responses: 87 responses.

Do you invest time in self up-gradation along with your job responsibility? |D

87 responses

® Yes
o N
@ Alittle bit

Question 5 title: Do you perform only official work assigned to you or
do some unassigned work for self-improvement and also for the benefit
of the institution?.

Number of responses: 87 responses.

Do you perform only official work assigned to you or do some unassigned work for self- lD
improvement and also for the benefit of the institution?

87 responses

@ only assigned duties
@ unofficial outies also
@ not interested in work at all

Question 6 title: How much time you spend in library per week?.

Number of responses: 87 responses.

How much time you spend in library per week? lg

87 responses

@ 1-2hours
@ 210 4 howrs
@ Never go there
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Question 7 title: Which type of books you read?.

Number of responses: 87 responses.

Which type of books you read?

[m]

87 responses

@ Course books

@ Other than course books

@ News papers & Joumals

@ going only for sign in the Visiting register
@ Other that course

Question 8 title: Do you purchase some books ?.

Number of responses: 87 responses.

Do you purchase some books 7

[m]

87 responses

® Yes
@ No

@ sometimes

Question 9 title: Do you spare some time to motivate your colleagues and
students for becoming a good human being?.

Number of responses: 87 responses.

Do you spare some time to motivate your colleagues and students for becoming a good |D
human being?
87 responses

@ Yes

® No

@ Don't have time

@ keep up with my work
@ Not interested

ISBN: 978-81-955611-4-8 214



Proceedings of D.H.E. Haryana approved National Seminar on Quality Initiatives in Higher Education

Question 10 title: Do you attend seminars, conferences and webinars
with full enthusiasm ?. Number of responses: 87 responses.

Do you attend seminars, conferences and webinars with full enthusiasm ?

[m]

87 responses

@ Yes
@ Only when asked 1o
@ Never

Question 11 title: Do you do any research work per year?.

Number of responses: 86 responses.

Do you do any research work per year? |D

86 responses

® yes
@ No
@ Not interested

Question 12 title: Do you donate some part of your salary to help needy
student?.

Number of responses: 87 responses.

Do you donate some part of your salary to help needy student?

(]

87 responses

® Yes
@ No
@ willing but don't have sufficient money
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Question 13 title: Do you get paid more than your work ?.

Number of responses: 87 responses.

do you get paid more than your work ? ID

87 responses

@ Yes
@ No
@ appropriate
@ Even Less

Question 14 title: Do you find yourself standing by the standards of
Professional Ethics and Human Values?.

Number of responses: 87 responses.

Do you find yourself standing by the standards of Professional Ethics and Human Values? D

87 responses

@ Yes

@ No
@ some extent

Question 15 title: Have you answered all the questions asked in this
survey form with honesty and sincerity?.

Number of responses: 87 responses.

Have you answered all the questions asked in this survey form with honesty and sincerity? @

87 responses

@ Yes
® No
@ Some extent
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CONCLUSIONS

People from different institutions of 4 states participated in this survey.
Professional ethics are meaningless without human values .Both the terms
are correlative to one another. While human qualities convey individual
conviction, morals depict the acknowledged standards and guidelines of lead
about moral obligations and temperance as applied to an association.
Frequently conducting such surveys can awaken the human values and
professional ethics of the person. So that the quality of higher education can
be improves and better society and human relatins can be established.
Through this proposed survey work we came to know that still there are
some scope of improvement.
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